
Indeed is an online job search portal 
for job seekers and employers.

LinkedIn is a professional networking 
site that allows its members to create 
business connections, search for jobs 
and find potential clients.

Handshake is an online platform that 
helps college students to search and 
find entry-level jobs and internships.

CSM is the forum under Symplicity to 
connect students to potential 
employers and Symplicity Recruit is 
the place to discover, connect and 
engage with entry level talent.
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1. It allows students to find peers who 
have landed roles and connect with 
them.



2. For employers, it offers better 
targeting features and makes it easier 
to gain more detailed insights into 
who’s applying.



3. The website offers three distinct 
log in features on the landing page - 
access for students, recruiters, and 
university reps.



4. Focused on helps students with no 
experience



5. Intutive UI and mobile app 
optimisation.

1. Large database of universities and 
students



2. Personalized profiles of students



3. Services such as interview 
preparation help students prepare for 
the end-to-end job application 
process



4. Allows for appointment 
management.

1. Due to so many services offered the 
navigation gets extremely confusing 
at first. 



2. Online reviews seem to point out 
the difficulties with the search 
functionality. 

1. Not optimized for students with 
double majors



2. Not all the schools are registered 
with them. 



3. Not all the students within the 
university have a registered account.

1. Strong database of company 
reviews and ratings. 



2. Offers features to search and 
compare salaries.



3. Extensive filters required to post 
an opening as well as search for an 
opening help the user to find what 
they are specifically looking for.

1. It does not have features to add 
connections. 



2. No networking features



3. UI is not very intuitive. The landing 
page majorly offers searching for a job 
and less emphasis on creating a profile, 
making connections, or posting a job.

1. Difficult for freshers/graduating 
students to find an opening with 0 
years of experience.



2. A common pool for juniors as well 
as seniors, hence the students 
struggle with the application when 
they have no connections in the 
industry yet. 

1. Extensive filters for applicants to 
search for the desired jobs. 



2. This is not only a job search 
portal, but it also offers a networking 
feature to create connections, share 
and post achievements, maintain 
relationships with colleagues. 



3. Student profiles, company 
profiles, and job posting provide 
detailed information.



4. Mobile app optimisation. 

‘A survey says 67% of Engineering students are held 
unemployed when they graduate their college and a total of 
43% of college graduates are unemployed.’

https://medium.com/@r.venkataprashanth/re-innovating-recruitment-61ff2c2e13ae



‘Government data shows that the number of students 
passing from colleges is at least five times greater than the 
number of students getting placed.’
















https://www.stoodnt.com/blog/hiring-trends-in-india-2018/



‘Hiring strategies at Indian companies couldn’t be more 
different. Not only do they want to hire the top performers, 
they want to hire them from elite colleges such as the Indian 
Institutes of Technology (IITs) or the Indian Institutes of 
Management (IIMs). A top e-commerce firm in the country is 
even notorious for hiring its early team from a specific hostel 
at IIT Delhi.’

https://qz.com/india/1752508/iits-or-iims-produce-the-best-students-but-not-the-best-employees/




‘India’s Job Market stays stagnant with employment rate 
falling to 5.29 % in May from 5.64 % in April 2018.’

https://www.stoodnt.com/blog/jobs-scenario-in-india-a-sign-of-worry/



‘At IIT-Bombay, international offers have risen from 50 in 
2016 to 60 this year.’

‘Many first-time recruiters like US-based cloud data manager 
Rubrik, Amsterdam’s Optiver and UK’s Halma are hiring from 
Indian campuses. Besides American and European MNCs, 
Asian companies from Japan, Taiwan, South Korea and 
Singapore are making both domestic and global job offers.’

https://economictimes.indiatimes.com/jobs/indias-job-market-set-to-turn-the-corner-in-2018-as-campus-placements

-show-spurt/articleshow/62001845.cms?from=mdr


